Trail Talk

Welcome Spring!

It is hard to believe that by the time you read this newsletter we
will be approaching Spring Break. The year has gone by quickly.
We have accomplished a great deal yet there is still much to be
done.

I would like to thank Executive, Council, various committee
members and of course Michelle, our Administrative Assistant,
for all of their hard work thus far. A few highlights include: Constitution and Bylaw
revisions, redesign of our PTTA website, organizing two pre-retirement seminars and
arranging one Maternity and Parental workshop. Our Education Finance Committee has
provided input to the Board around their 2010-2011 Budget and works diligently to
continue having our voice heard.

On March 11th I attended the PTSD Board meeting at which the 2010-2011 Budget was
passed. Wayne and I also attended the 2010 Budget Highlight review question and
answer session held on March 15", We should have more information to present to
Council at our March 23" meeting, and are currently planning for our Education Finance
Committee to further review the new budget.

Spring term will continue to be a busy time for our Association. Our 2010 T 2011 budget
will be presented to Council, at the end of May delegates will attend the MTS AGM , and
on June 15" our PTTA AGM will be held.

Once again we have the honour of hosting the PTTA Retirement Dinner on June 10™.
Please mark your calendars and join us in recognizing our retiring colleagues.
As I am often asked about formal notice of resignation or leave dates, they are as
follows:

May 31 for retirement/resignation on June 30

April 30™ for retirement/resignation on June 30 if you were hired after
December 18", 2004
November 30 for retirement/resignation at the end of December

1 April 1* to request a leave of absence for the following school year

If you have any concerns or questions, please do not hesitate to contact me at
pttapresident@mts.net.
Have a relaxing Spring Break!

Cathy
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NOTES from the TABLE, Vice Presidentd Collective Bargaining

READY, SET, BARGAIN!

The Table Team is ready and the Opening Package is set. Once the Opening
Package is approved at the April Council meeting, we can begin to bargain with the
Division on your behalf. A Summary of the Opening Proposals will be given to
Council Head Reps at our March Council meeting. One copy per school has been
allotted for distribution amongst the membership. Please take some time to look at
the proposed amendments and new proposals that have been gathered by the
Collective Bargaining Committee. | would once again like to thank the Collective
Bargaining Committee for the hard work and long meetings that are required to do
this work; Many thanks to Ashleigh Deeley, Kristina Ellis, Anthony Falvo, Brenda Lawson, Sue McKinnon,
Cathy O6Donnell, Tom Paci, Cintra Ragoonanan, R
Smith, Brenda Stewart, Jacqueline Wall, and Gus Watanabe.

I have had many questions regarding the recent media around wage freezes and collective bargaining. |
would like to assure you that the Manitoba Government has made it clear that it does not intend to
interfere with bargaining that is currently done at the local level between School Boards and Teacher
Associations. In addition, recent salary settlements by other public sector workers indicate that no such
wage freeze exists. Though most salary settlements have been in the 2-3% range, some are making
even greater gains. For example, Winnipeg Firefighters just settled a new deal that will pay them an extra
4.0% in 2010 and 4.5% for 2011. And recent data given at the MTS Collective Bargaining Seminar states
that even private sector employees have seen significant wage increases over these very tumultuous
economic times. Teachers shouldn't be afraid to ask for their fair share of wage increases. Besides, we
are still 9% behind the real dollar wages of Manitoba teachers in 1983.

Right here in Pembina Trails, secretaries (PTANTE) and educational assistants (CUPE) have received
wage increases of 3% for 2010-2011. And the only teacher salary settlement in Manitoba for 2010-2011
is in Louis Riel, where teachers will receive an overall increase of 3%; 1.5% at the start of the fall term,
and a further 1.5% in March of 2011. This has set a precedent that we must consider.

I would love to hear from you if you have any other comments or questions related to bargaining and

teacher welfare. | can be reached by phone at FRC, 275-7520 ext. 3030, by cell 803-6499 or by email
pttacbh@mts.net.

Arlyn

on

Did you knowé

Louis Riel School Board offered a $12,000 retirement allowance to the first 40 teachers
who announced their retirement. This is in addition to the one-week paid leave that
teachers in Louis Riel already receive for announcing their retirement early in the year.

In Pembina Trails, no early notice of retirement incentives exist, so it is important to
leave your doors open until the May 31st deadline. That way, if some unexpected life
circumstances should occur, you havenbo
next year.
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Vice President 8 Professional Development

Coming soon to a mailbox near you!
What? Yes, we are ready to dig up the fertile minds of educators across PTTA.
After working closely with MTS, the Professional Development Needs
Assessment is ready! We are asking that when you receive your copy of the PD
needs assessment, spend a few minutes on reflecting on:

1 what PD is delivered

f important areas to focus on

1 how PD is delivered
Return the survey to the contact in your school. MTS will compile the results. This will help us to plan
and support future PD for teachers in PTTA. If you do not receive a survey, which should be out in the
weeks after Spring Break, please contact me at pttavp@mts.net or at 896-4857. Thanking you in advance
for sharing your thoughts about this very important component of our profession.

PTSD/PTTA Joint PD Fund

There is still money for PD from the Joint PD Fund. The guidelines and forms can be found on the
Divisional website on the Staff page. Click on the Joint PD Fund tab on the sidebar. If you have attended a
PD event that you received approval for, send in your claim with appropriate receipts. If you need to can-
cel an approval, the cancellation procedure is found there. I have included it here as well. It is important to
release funds that are being held if you no longer plan to attend the PD opportunity for which you were
approved.

CANCELLATION PROCEDURE

Any cancellation of an approved PD activity must be submitted in writing (preferably via email) to the
attention of Craig Stahlke, Secretary- Treasurer (cshtahlke(@pembintrails.ca) and Donna Gray, Secretary to
Assistant Superintendent H/R (dgray(@pembinatrails.ca). Include the Joint PD approval number and the
dollar amount of the approval in the cancellation request.

July and August events come from the 2010-11 budgets. If you are taking 2010 summer courses, you
will be making an application for the next 2010-2011 Joint PD Budget year. Apply now before the
beginning of the course. If you are not sure of the full costs or exact content, make sure your application
is submitted with your best estimate, the details can be added later. Course numbers are needed.

Next application deadline is Monday, May 3, 2010, followed by June 7, 2010. If you decide to apply after
the June date, carefully read the criteria for the event, and if they fit, apply. The application will not be
considered until the committee meets in the fall, but it is necessary to apply before the event/course
begins. PD opportunities are listed at http://www.ptta.ca/professional-development.html .

SAG T Special Area Groups
Next year, 2010-11, SAG will be Friday, October 22, 2010. We encourage PTTA members to become
involved with a SAG group. Why is it important to support SAG? The day provides all educators an

opportunity to pursue their personal PD. THI

professional development. In attending a SAG conference, we support our provincial colleagues. Did you
know that last year there were 650 sessions offered on the one day! We have the opportunity meet and
coll aborate with educators from all parts of
volunteer their time. Planning for the PD comes from our colleagues i the grassroots!

Enjoy the mud!

Wayne
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PTTA Executive Positions

Pembina Trails Teachersdé6 Association Exe

Vice President - Collective Bargaining
1 Chairs Collective Bargaining committee and Table Team
1. Negotiates our contract and benefits.
2. Ensures representation from all schools and levels regarding bargaining issues.
3. Communicates collective bargaining issues and information to Association members.
1 Workplace, Health and Safety liaison
9 Chairs Education Finance committee
9 Participates in the management of the Joint PD Fund.

Vice President - Professional Development

1 Participates in the management of the Joint PD Fund.

9 Chairs PTTA Professional Development Committee.
1. The committee promotes teacher autonomy in professional development and supports Association
members to pursue their professional goals.
2.Communicates professional development issues and information to Association members.

9 Chairs ACE and BACE committees (Association Council on Education and Board/Association Council on
Education) Committees. This committee liaises with the Board and Senior Administration around questions
and issues brought forward by members.

1 Member of Staff Development Centre Committee

Employee Benefits
1 Oversees present and explores additional benefit plans for members.
1 Facilitates Retirement and Maternity/Paternity information sessions for members.

Social Wellness

9 Plans social functions

1 Group fitness plans

9 Plans the Retirement Social

Public Relations

I Publish Trail Talk newsletter
 Maintains website

1 Looks at projects to promote teachers

Equity and Social Justice
1 Looks at equity and social justice issues.

Secretary
1 Keeps and/or supervises the keeping of the minutes of all meetings of the Members including the Council and
the Executive.

Treasurer
T Oversees the management of all funds of the Association.

Member At Large

1 The member-at-large position is intended to provide an opportunity for those new to involvement with the
Association to gain experience on the Executive and shall perform such duties which may be assigned by the
Executive from time to time.
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CALL FOR NOMINATIONS
P.T.T.A. Executive Positions 2010-2011

Vice President Professional Development
Vice President Collective Bargaining
Treasurer
Secretary
Equity and Social Justice
Employee Benefits
Public Relations
Wellness/Social
French Immersion

Member at Large T 1 Position

The nominees for PTTA Executive must be distributed to the membership before April 15™.
Following this, other candidates may be nominated by April 22" with 10 signatures of PTTA
members. A slate of candidates must be presented to Council in April. Where there are two or
more candidates for any position, an election will be held sometime between May 7™ and May
16",
Nominee contact person: Gerry Sankar
ptta@mts.net

Note: President is in second year of a two year term

and is not open for nominations.




Accidents or Violent Incidents

It is important that we continue to remind our members to complete the necessary documents
as applicable. Examples: HED accident, violent incident, harassment forms. They are linked to
our PTTA website at www.ptta.ca. Make sure to keep a copy and it is recommended that a
copy be sent to PTTA.

We caution members if performing a task or job outside of your teaching responsibility. For
example, changing overhead light bulbs in classrooms or the gym requires specific equipment

and training. Another example is stage set-up. In the case of an accident, PTTA members who
perform tasks that are not a part of their teaching responsibilities may do so at their own risk
and may need to bear some costs related to damage or injury if there is no negligence on the
part of the Division. We are not cover
Division.

Teachers are in charge of students and programs. When asked to perform a job or task that is
not a part of your job or is unsafe, politely decline. If you are being directed, get that direction
in writing. Perform the task but be sure to keep your correspondence and contact the PTTA
President about the circumstances of this situation.

Substitute Teachers Need Your Help

What do substitute teachers find helpful as additional information?
In the information box on Smart Find Express, please consider including
the following when creating an absence:
1 Parking space
Duty
Nut free environment
Special activities or field trips
Details of teaching assignment

=A =4 -4 =4

If you have a preferred substitute teacher, ask to have that person added to your preferred sub
list. They will see jobs before other substitute teachers do.

SUBSTITUTES

All substitutes, including teachers on contract that sub and
retired teachers, need to complete an application for the
Pembina Trails Teachersbo

continue to bargain on your behalf. Even if you have
already completed a form last year or for another Division,
we need it done for PTTA in 2010. See a Council Rep in
any of our schools or contact the PTTA Office at
896-4857 for more information.

Associ



PTTA/PTSD GOLF

TOURNAMENT
This year we are planning a 9
hole Texas Scramble for
Thursday, June 3rd.
Mark you calendars and
watch for more information.

Maternity

And Parental
Leave Workshop

Monday, May 3rd at 4:15pm
Henlow - Meeting Room C
Please register through the Staff
Development Centre.

March Council Meeting

St. Avila School Visit

April Executive Meeting
Shaftesbury School Visit

April Council Meeting

PD Fund Application Deadline
Maternity/Parental Leave Workshop
Viscount Alexander School Visit
May Executive Meeting

May Council Meeting

MTS AGM

PD Fund Application Deadline
PTTA/PTSD Golf Tournament
June Executive Meeting

PTTA Retirement Dinner

PTTA AGM

PTTA Important Dates

Tues., March 23rd
Mon., April 12th
Tues, April 13th
Tues., April 20th
Tues., April 27th
Mon., May 3rd
Mon., May 3rd
Thurs., May 6th
Tues., May 11th
Tues., May 25th
May 27thi 29th
Mon., June 7th
Thurs., June 3rd
Tues., June 8th
Thurs., June 10th
Tues., June 15th
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&% Peggy Rochford Murphy, from Oak Park High School, as she received a

The Pembina

Certificate of Recognition from the Manitoba Council for Exceptional Children

e L L Lt

Trail s

S

The PTTA

Executive wish
you a relaxing,
energizing and
fun Spring
Break
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Trail Talk is published under the auspices of the
Pembina Trails Teache1sé As sc
PTTA isamemberofteMani t oba Teachjersd So
Editor: Arlyn Filewich
PTTA Submissions for 20099 2010 newsletters should be sent to

afilewich@pembinatrails.ca
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Teachers or
pttacb@mts.net

Pembina Trails Teachells
2009-2010 Executive

(@)

President -Cat hy O6 Donnel |l
Phone: 896 -4857

Cell: 981 -6302 Fax 889-9712

e-mail - pttapresident@mts.net

Wayne Schultz Vice President (PD) Linden Meadows
Arlyn Filewich Vice President (CB) Fort Richmond
Jody Godfrey Secretary Pacific Junction
Debbie Dixon Treasurer Pacific Junction
Danielle Pambrun Employee Benefits Bonnycastle
Gerry Sankar Past President Retired/Substitute
Kenn Burgess Equity & Social Justice  General Byng
Anthony Falvo Public Relations General Byng
Elaine Giasson PTCEL Liason Ecole Tuxedo Park
Kristina Ellis French Immersion Ecole Dieppe
Debra Skochyles Wellness/Social Chapman

Susana Dul -Buffi Member At Large Shaftesbury

If I had my life to live over, | would start
s e barefoot earlier in the spring and stay that
1 e’ way later in the fall

Nadine Stair




