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PRESIDENT’S MESSAGE

It is November! Winter break is just around the corner. I would like to take this
opportunity to wish everyone a wonderful upcoming holiday season!

At our October Council meeting, we discussed the importance of knowing that
any survey information will be reviewed and shared. While it very important to
take the opportunity to provide feedback, it is critical to keep comments and
responses professional in nature. We caution members around identifying details
about their teaching position and using actual names. Comments should be written in a manner
that attempts to protect individuals from being identified.

At the end of the last school year, we saw many principal changes in PTSD schools. Community
surveys were conducted to gather feedback about desired qualities in administration as well as a
desired direction for the school. Identifiable details were not removed before responses were
shared. As you can appreciate, this may have created an uncomfortable situation for some
respondents. These are not the only surveys our members participate in. Some surveys gather
general information and some may be more evaluative in nature.

This is an opportune time to advise the following:

1. Do not participate in a survey with the expectation that your responses will remain
anonymous.

2. PTTA Policy States: “The Association opposes anonymous evaluations of its
members.”

3. According to # 7 in our Code of Professional Practice®, "A teacher first directs any
criticism of the professional activity of a colleague to that colleague in private. Only
after informing the colleague of the intent to do so, the complainant may direct in
confidence the criticism to appropriate officials through the proper channels of
communication.”

4. Evaluations and comments should be fair and reasonable.

*Qur Code of Professional Practice is reprinted on page 9 in this newsletter.

It is noteworthy to mention that “A teacher shall not be considered in contravention of the Code in
consulting with the Society or the president of the member’s local association.” If you need advice
please call myself or contact an MTS Staff Officer.

One last note, our new 2010-2014 Collective Agreement is posted to the PTTA website and a
paper copy has been provided to Head Council Representatives in all schools. It is a legal
document and as such protects our rights. No one, inclusive of the Board, the Division or our
members, can take away these rights. As a PTTA member, you are bound by this agreement.
Thanks to Arlyn and the Table Team for all their work on our behalf.

PTTA Office: 896-4857 .
Cell phone: 981-6302 Cathy O'Dovwnell

Email: pttapresident@mts.net
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E= Vice President - Collective Bargaining

How Much Should | Be Paid?

i Now that you have received both your back pay and interest, you may have attempted
to make sure that the calculation is correct. | should remind you that there was a 1.5%
salary adjustment in September of 2010 and a further 1.5% adjustment in March of
2011. Though this represents 6 months, it does not calculate as a 50-50 split because
the annual salary of a teacher is earned over 10 months. Therefore, it is actually a 60-40 split.
The interest calculation was a minimal amount; less than $10 for a teacher at class 5 maximum.
It is, however, your hard earned money, and so it is now where it belongs!

| encourage you to confirm that you are receiving the correct rate of pay for 2011/2012.You can
check the new pay rate on your pay voucher and compare it with the new Collective Agreement
that is on the website: www.ptta.ca. Teachers are reminded that the gross grids are contained in
the appendix of the CA. The salary schedules under Article 3.1 Salary are the net grids for
teachers on the family rate for dental. It is important for you to report any discrepancies in your
rate of pay to the payroll department.

In other news, we are now preparing for the Administrators Allowance Ad Hoc meetings that will
begin on November 29". When we settled the Collective Agreement, it was agreed that a
sub-committee of both the Association and the Division would meet to discuss the
Administrator’s Allowances. You may recall that part of our administrator proposal called for
improved salaries for small school, single administrators. Hopefully, this committee will be able
to reach some sort of consensus on how administrators should be compensated for the
important job that they do. In preparation, | have been reviewing and updating information that
we had organized for the recent bargaining round. Talking points for upcoming meetings have
been compiled. In addition, our discussions with administrators around their workload has
provided helpful information. | will try to keep the membership posted as these deliberations
progress.

Please contact me if you have any questions or concerns related to bargaining, education
finance, workplace safety and health, or any other issue pertinent to the working lives of
teachers. | can be reached by phone, 803-6499 or by email pttacb@mts.net.

| hope it is not too early to wish you a restful winter break full of
the wonders of the season; peace, hope, joy and love.

Arlyn Fllewich

Know Your New 2010-2014 Collective Agreement!

Article 6.11 Personal Leave: Leave of up to two days without loss of salary to attend to personal
business may be granted at the discretion of the superintendent.

Personal days cannot be used to extend statutory holidays or breaks. However, Recognition Days
may be attached to statutory holidays or breaks. According to the September 1, 2011 HR memo sent
to all administrators and teaching staff, leaves for both recognition and personal days should be sub-
mitted to Human Resources in writing a least a week in advance. It is important that members ensure
permission for the absence has been granted.

g
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SPOT THE HAZARD
ASSESS THE RISK

FIND A SAFER WAY
EVERYDAY

WORKPLACE SAFETY AND HEALTH
EVERYONE'S RESPONSIBILITY

The \Workplacs Bafsfy and Hsalth Acf supports eveary waorkar's right to & safe and hasithy
workplscs., |t assigns responsibility to e=ch parson in the workplacs for crasting and
maintaining a safe and haalthy workplace, to the extant that they have the authority and
ability to doso. Everyona has a parsonal and shared responsibility to work togathar co-
oparativaly to prevant waorkplacs injuries and iliness.

Ganearal Duties under the Act

Employers: Bscauss they have tha grestsst degres of authority and contral ovar the
opsrations of the workplacs, smploysrs have the grestest degres of responsibility for
workplacs safsty and haalth. Employsrs” isgal safsfy and fsalth responsibiifiss includs:
# Taking necsssary precsutions to ensurs the safety, hesith and walfars of
weorksrs;
#+ Providing and maintsining a safs workplacs, sguipmsant, tools and systams;
# Ensuring 8l worksrs and supsrvisors ars awars of hazards in the workplacs ==
wall =5 tha pracautions necessary for thair protsction;
+ Providing workars with compstent supsrvision;
+ Providing the necessary training to protedt workars” safety and haalth bafora thay
bagin 2 new job;
& Taking necsssary precautions to ensurs that other persons ars not sxpossd to
s=faty or haalth risks dus to the sctivitiss of the warkplacs;
+ Consulting and cooparating with the workplace safaty and haalth committas or
represantative;
+ Coopsrsting with other peopls on workplacs safsty and haalth mattars.

Supervisors have tha responsibility and suthority to ovarsss a group of warkars within a
waorkplacs,  Ths lsgal zafsfy and health dufiss of supsnvizars” includs:
& Taking necessary precautions to protact the safety and haalth of workars undar
their suparvision;
+ Ensuring that workers comply with safety and health procedures and uss safsety
aquipmant, clothing, and devices;
# Advising workars of safety and hasith hazards in the wark aras;
# {Cooparating with the workplace safety and haslth commities or re presantative;
+ {Cooparating with other people on workplacs safety and hasith mattars.

Workers ars responsibls for their own actions aor inaction. Workers" lsgal safsfy and hsalth
responzibilifiss includs:
+ Taking rezssonabla cars to protect theamsalves and othars who may ba affectad
by thair actions or omissions;
#+ Propar usa of safety aguipmant, clothing, and devicas;
+ Coopsrating with the workplacs safety and heslth committes or re prasantative;
+ {Cooparating with othar paople on workplace safety and haalth mattars.
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.... Continued from page 3

Contractors ars describsd undar the Act =5 parsans who hirs an amploysr or ssif-
amployad psrson on contract and dirsct thair adivitiss. Confraciors’ Isgal safsfy and hsalth
dufias ncfuds:
# Taking necessary precautions to ensurs that activities and hazards within their
caontral do not crasts & safety and heaith risk;
# Cooparating with othar psopls on workplacs safety and haalth mattars.

Prime Contractors are reguirsd on construction projects whare maors than one employer or
salf-employed person ara involved. Ths lsgal safsfy and Asalth responsibiitiss of poms
confraciors nciuds:

+ Coordinating, organizing and ovarsaaing tha work on tha projact to ansurs tha
safety and haalth of workars and othars who may bs affected by activitiss on tha
projact (this includses coordinating the safety and haalth programs of amployars
wrorking on thea projact);

# Sstting up an sffactive system to ensurs svaryons working on the projact fulfills
their lagal safety and haalth responsibilitiss;

# Cooparating with othar psopls on workplacs safety and haalth mattars.

Self-Employed Persons ars responsibls for their own actions or inaction. Their lsgal
safety and hsalth dufiss nciugs:
#+ Taking necessary precautions to ensurs that their activitiss do not crests a safsty
and hasith risk to themsslves ar othars who may be affected by thair sctivities;
# Cooparating with other psopls on workplacs safety and health mattars.

Cwwners of buildings or land ussed =5 & workplacs have Isgal safsfy and hsalth
rasponsibilifias which includsa:
#+ Taking necessary precautions to ensurs that proparty undar thair control doas
rot crasts = risk to safaty and hasith;
# Cooparating with other psopls on workplacs safety and health mattars.

Suppliers' isgal safsty and hAsalth dufiss ncluds:

+ Taking necassary pracautions to ensurs that tools, eguipment and othar
matarials supplied to a waorkplacse are safe whan used according to instructions
prowided;

# Cooparating with other psopls on workplacs safety and health mattars.

Workplace Safety & Health Committess eand Representatives play an imporiant rols by
providing input and sdvics to employers on safety and hasith matters, howswvar they are not
rasponsibls for managing safety and haalth in the workplacs.

+ Employsars ars reguired to sstablish a safaty and hasith committss in workplacss
weith 20 or more workars;

# Inwaorkplscss with 10 to 18 workars [or on & construction projsct), employsrs ans
reguirad to designsts a2 workar 25 the safety and haalth represantative;

# Prima contractors ars reguired to establish a project ssefety and health committes
an construction projects expactad to lsst maors than 80 days whars 20 or mans
worksrs ans sxpectad to work.

The lsgal mspaonsibilifisas of commiffsss and rspressniafives includs:

+ Mlaking safsty and haalth racommeandstions to the amployar;

+ Daslingwith safety and haalth concarns of workars;

+ Panrticipating in devsloping and promoting of safety and haalth precautions, ss
wsll 25 safety and heslth sdoucstion and training programs;

+ Conducting regular workplaca inspeactions;

Participating in safety and haalth investigstions;
+ Cooparating with other psople on workplacse safety and health mattars.

*

For apecific reguirements, plesas refer to the Work place Safety and Hesith Aot (W210).
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SAFEWORK TRAINING SESSIONS

The Manitoba Government Department of Labour offers Safe Work Training sessions. All workers, including those
in the teaching profession, can take these free training sessions, but it is especially important for those teachers
serving on Workplace Safety and Health committees to get training. Registration is available online at
http://www.gov.mb.ca/labour/safety/courses/index.html. The following is a sample of the training provided:

Harassment & Violence — this course provides an overview of the rights and responsibilities of workers, supervi-
sors and employers to maintain a safe and respectful work environment. (November 28, 2011)

Inspecting Your Workplace — this course provides an overview of the types of inspections and explores im-
portant tools to help prevent workplace incidents. (December 8 or 20, 2011)

Investigating Workplace Incidents — this course provides an overview of how to conduct an investigation includ-
ing information gathering, interviewing witnesses and report preparation. (December 14, 2011)

Safe Work Procedures — this course provides an overview of hazard assessment, risk assessment and controls.
The focus is on job hazard analysis that translates into Safe Work procedures.

(December 15, 2011) W %%EE

Vice President - Professional Development - £—=22

Welcome to issue two of Trail Talk...coming to you via electronic means. It has been a hectic (as usual) start to
the year. In my role as PTTA VP one of my responsibilities is to take member concerns to BACE (Board
Association Committee on Education). We have met once this year . We continue to dialogue about issues like
support for those teaching EAL students as well as providing input to 2012-13 PTSD Budget development. We
have five more meetings scheduled for BACE this school year. This is a valuable opportunity for teachers to
dialogue with the Board and Senior Administration on important education issues that affect our membership
and our students. I invite your input, contact me at pttavp@mymts.net.

SAGE ISpecial Area Groups of Educators) has come and gone for another year, but the planning continues. Feedback about
the on-line only access to the catalogue was mixed. It was felt that at least one or two hard copies should be available at each
school. The differences in registration procedures were problematic. Some SAGE groups had on-line registration and pay-
ment while others required mailing registration forms and cheques. These and other identified issues will be targeted as areas
to improve on for 2012 SAGE.

A number of our members presented at SAGE. (See page 6 for the list.) The Association recognizes the value of attending
this day as it is an opportunity to meet the autonomous professional development needs of our members.

It is good to remember those little things that we often overlook in the business of day to day life. So, to leave you with some
thoughts about the upcoming holiday season, here are a few Awesome! things from the soon to be published The Book of
(Holiday) AWESOME.
e  Getting a Christmas card from someone you thought you lost touch with.
Walking into a grocery store and seeing the first shipment of eggnog.
Plugging in your Christmas lights from last year and having them all work.
That moment near the holidays when there’s suddenly cookies, chocolate, and candy everywhere.
The first big snowfall of the season.
When the neighbour shovels your little patch of the sidewalk.
e  The smell of a fresh Christmas tree.
You can access the blog at http://1000awesomethings.com/ .

Enjoy! Wava SMZ/

g
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SAGE—2011

Thank Yyow to our colleagues who presented at SAGE!

Bill Kristjanson, (VMC) - Find Something Good and Help it Grow. Rehearsal strategies that encouraged students to take risks
and make their own musical decisions. Manitoba Music Educators’ Conference.

Rob Rutledge, (Westdale) - EXCEL in physical education programming and EXCEL in PE planning, MPETA.

Dawn Knight (FRC) and Steve Holbrow (FRC) (aka 4 for Effort) presented at the MSLA. They performed songs and spoken
word poetry, and shared their writing process. Attendees wrote and performed songs, and - as one would assume - put A for
Effort to shame!

Gordon Campbell, (Ecole St. Avila) - Creating Global Citizens, MB Art Educators

Dr. Marshall Carroll (VMC). - More Solid Dihydrogen Monoxide Breakers, STAM

Sue Zajac (Whyte Ridge) - Fun Elementary Dances, MPETA

Karen Wiebe, (FRC) - A discussion about the various programs that TJ’s Gift Foundation runs, COSL

Liz Kristjanson, (Whyte Ridge) - Teaching Young Children to Sing, Manitoba Music Educators' Assoc.

Adrian Deakin, (Shaftesbury) - Using Technology as a Tool for Increasing Student Engagement & Success in the Sciences,
STAM

Corrine Chia (Charleswood) and Marilee Van Nice (LM) - "What Works for Me: Middle Years" with lessons and projects
that have been very successful for a middle years art class, MAAE

Paul Doyle, (VMC) - Digital Photography and Editing with Photoshop, ManAce.

Dr. Kim Hewlett, (Linden Meadows) -Scaffolding EAL Language Learners, TEAL

Kathy Kurbis, (Oakenwald) - Beginning with the AIM (Accelerative Integrated Method), Continuing with AIM, and AIM
and Smart Boards, MATF/AMPF.

Cheryl Ferguson, Director- The Fort Richmond Collegiate Wind Ensemble which was the demonstration ensemble for the
sessions presented by featured clinician Rodney Winther. (As reported by Darryl Ferguson, Manitoba Band Association
Representative, Manitoba Music Conference)

Bob Adamson, (FRC/PTSD) - Education for Water Stewardship Education. Teachers were presented with an action project
framework along with the tools to construct their own classroom water stewardship learning activities and action projects in
their local community, STAM

Gemma Skelton, (Vincent Massey Collegiate) & Darci Adam, (Chancellor) - Global Citizenship: It’s Who We Are,
Manitoba Middle Years Association.

Julien Allard, (Oak Park) — “Everything you wanted to know about immersion but were afraid to ask”, COSL.

Jacquie Dawson, (Vincent Massey Collegiate) - Building Community through Music Education, MMEA.

Kathy Isaac (Beaumont), with Pat Peacock (retired- LRSD) - Presented with Movement Skills of Manitoba and gave an
active session called "Got Skills? Going Beyond the Basic 14", MPETA.

Phil Parago (Acadia) - Practical ICT: Infusing Creative Technology! Imagine having a virtual notebook that can be used as
both a means of displaying student work (in the form of a portfolio, if desired) AND communicating with other students to
reflect on their own and their classmates' work, ManAce.

Doris Nelson, (Oak Park) - Orienteering in the Schools, MPETA

Maureen Lodge Zaparnick (Dalhousie), Maria Heron, (Ecole Bonnycastle School) - Co-chairs, TEAL SAGE.

David L'Heureux, (Arthur A. Leach) - Digital Art, MB Association for Art Educators.

Chad Halstead, (Fort Richmond Collegiate) - Literacy for the 21st Century: Teaching 21st Century Skills Using Google Doc,
EBIT.

I apologize if I have missed anyone or if the information listed is incorrect. Please send your name, session and the SAGE
group and it will be published in the next issue.

Send this information to Wayne Schultz, PTTA VP-PD at pttavp@mts.net .

4 I
Professional Development

From The Education Administration Act- Regulation 468/88R:

A teacher is responsible for ongoing professional development.

- /

g
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Joint PD Fund

CANCELLATION PROCEDURE: Any cancellation of a Professional Development activity, for

which support has been previously approved, must be submitted in writing (preferably via email) to the
attention of:

Craig Stahlke, Secretary-Treasurer : cstahlke@pembinatrails.ca
and
Mary Presley-Wood ,Secretary to Assistant Superintendent H/R: mpresley@pembinatrails.ca

Please include the Joint PD approval number and the dollar amount of the approval in the cancellation
request.

CATEGORY 4: We are continually seeing an increase in applications to Category 4. In fact, to this
point almost 20% of this year’s total funding has been allocated to category 4 requests. Examples of
collaborative, teacher initiated proposals include: integration of technology in in student learning,
networking with colleagues, and researching student engagement strategies. In this category, teachers
determine the focus, group size, schedule, professional materials and set the direction for their own
learning. The support ranges up to $1500 (groups of 2-4) and up to $2500 (groups 5 and more).

Consider the possibilities!

Equity & Social Justice

Digital Citizenship and Social Action

$500 or $750 subsidies available for school community social action projects!

The Canadian Teachers’ Federation in partnership with the Media Awareness Network is pleased
to announce funding for projects to support a special initiative focusing on Digital Citizenship and
Social Action.

Technology and social media:

+ How to use it to engage youth
¢+ How to use it to mobilize for a cause
¢ Put your research into action at the community level

Applications for subsidies of $500 or $750 per project must be received by Sunday, December
11, 2011. Projects must be completed by the end of the 2012 school year. Application is through
www.imagine-action.ca. Once teachers have created a profile, they will be able to apply for
funding. All projects registered with Imagineaction will receive recognition and access to material,
human and cash resources.

If you have questions about Equity & Social Justice, please email me, Kenn Burgess, E&SJ
Chair, at: kburgess@pembinatrails.ca

g
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Important Changes to Pensions & Health Benefits

TRAF Parental Leave Purchases
(information provided by MTS)

Recent changes to the Teachers’ Pension Act allow plan members to purchase pensionable service for Parental
Leaves. The member must purchase the whole leave.

Parental leaves commencing after June 16™ 2011 can be purchased at the contributions required for the first 17
weeks of the leave. The rest of the leave must be purchased at double the contributions required for the balance
of the leave. All these leaves must be purchased by 18 months from the commencement of the leave.

Active members can purchase Parental Leaves that occurred prior to June 16™ 2011 at their present contribution
rate required for the first 17 weeks and double the contributions required for the balance of the leave. All these
leaves must be purchased by December 16™ 2012 to qualify for the above contribution rate. Previous leaves
purchased after December 16™ 2012 will be based on actuarial formula and will be significantly higher.

Applications for purchase of Parental Leaves or previous Parental Leaves are on the TRAF website at
www.TRAF.mb.ca. Look for changes to Parental and Adoption Leave Provisions.

If you are unsure about whether this applies to your situation or have any questions please contact TRAF directly
at 1 204 949 0048 or www.TRAF.mb.ca.

Please note that TRAF will be changing their system for deduction of pension contributions from a blended

monthly contribution to a contribution based on a per diem worked. Louis Riel already has this system in place and TRAF plans to
have all school divisions on the new system for 2016. What does this mean??? On each pay advice the contribution amount deducted
for TRAF will be different rather than the same rate for each pay period.

HEALTH BENEFITS

- New Extended Blue Cross Rates: Effective January 2012. These rates reflect a 2.5% decrease!
Single $52.60 per month Family $105.20 per month
Benefit newsletters have been sent out this month. Please note: If your spousal coverage stops, or your
family status changes, you have 90 days to make the change with Blue Cross. You must enroll accord-
ing to your true family status.

- Dispensing Fees for Prescriptions: Most current fees (Manitoba 2010) are available at www.ptta.ca under
Employee Benefits.
e  The Plan has a $6 dispensing fee cap, so members may want to shop around to minimize out of
pocket costs.
e  Cost is not the only factor when choosing a pharmacy. The level of service should also be
considered.
e Please note you do not have to be a Costco member to use the pharmacy services.

- Benefits Maximums change for Athletic, Occupational & Physiotherapy: In 2012, athletic therapy and
physiotherapy benefits will have a combined total benefit maximum of $850 per person per year. The
maximum occupational therapy benefit will be $150 per person per year.

- Maximum Benefits for Hearing Aids will double: The maximum benefit for hearing aids in 2012 will be
$1,000 every three years, up from $500 every three years.

Source: MTS Provincial Extended Health Plan, October 1, 2011 & Benefits News, November, 2011

s
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The

Manitoba . .
Yeachers’ Code of Professional Practice

Society

What is expected of you as a professional? This is a question which is not only asked by beginning teachers,
but also reflects the ethical dilemmas even more experienced teachers face. As a profession, we have made a
public statement about the conduct of our members which the public can expect in return for trusting us with
the education of their children.

The Code of Professional Practice establishes the required standards of conducts for all members of The
Manitoba Teachers' Society. A teacher's professional behaviour must reflect the spirit as well as the letter of
the Code.

—

10.
11.
12.

13.

A teacher's first professional responsibility is to her or his students.
A teacher acts with integrity and diligence in carrying out professional responsibilities.
A teacher avoids involvement in a conflict of interest, recognizes that a privileged relationship
with students exists and refrains from exploiting that relationship for material, ideological or other
advantage.
A teacher speaks and acts with respect and dignity, and deals judiciously with others, always
mindful of their rights.
A teacher respects the confidential nature of information concerning students and may give the
information only to authorized personnel or agencies directly concerned with the individual stu-
dent's welfare.
A teacher's conduct toward colleagues is characterized by consideration and good faith.
A teacher first directs any criticism of the professional activity of a colleague to that colleague in
private. Only after informing the colleague of the intent to do so, the complainant may direct in
confidence the criticism to appropriate officials through the proper channels of communication.
A teacher shall not be considered in contravention of the Code in:
a. consulting with the Society or the president of the member’s local association;
b. reporting reasonable grounds for suspected child abuse according to legal requirements;
c. making a complaint of harassment under the provisions of a policy established in
accordance with provincial workplace health and safety legislation.
A teacher does not bypass immediate authority to reach higher authority without first exhausting
the proper channels of communication.
A teacher makes an ongoing effort to improve professionally.
A teacher adheres to collective agreements negotiated by the professional organization.
A teacher neither applies for nor accepts a position which is included in a Society in-dispute
declaration.
A teacher or group of teachers makes only authorized representations to outside bodies on behalf
of the Society or its local associations. Without the express permission of the Society, no member
(s) conferring with outside bodies may explicitly or implicitly claim that they represent the Socie-
ty or its local associations.

(Violation of the Code shall be addressed through application of MTS bylaws.)
(revised, Annual General Meeting, 2011)

Note: French version available on the MTS website under the tab “Inside MTS”

s
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‘f REMINDERS AND IMPORTANT DATES

Vacant Executive Position

PTTA is currently looking to fill our vacant French Immersion Executive position. Responsibili-
ties include: French Immersion committee chair, liaise with EFM, as well as report at and
attend all Executive and Council meetings. If you are interested and would like more
information, please call Cathy O’Donnell at 896-4857.

Upcoming Seminars

Pre-Retirement Seminars:

Information and registration can be accessed through the Manitoba Teachers’

Society website at http://www.mbteach.org/ . The dates are as follows:
January 12, 2012 - Khartum Shrine House (PTTA members only)
April 28, 2012 - McMaster House (All Metro Divisions combined)

Maternity/Parental Leave Seminar:

The next seminar will be held Wednesday, May 9th from 4:15 p.m. to 6:15 p.m. at the PTSD
Administration Office, 181 Henlow Bay. Registration is through the PTSD PD Events calendar
at: http://ptsdpdevents

Working With Educational Assistants Il:

Monday and Tuesday, November 21, 22

Participants will review the legal and professional parameters of including educational
assistants in the classroom and the responsibility of supervising teachers and will design a set
of activities that are examples of appropriate assignments for the EA to engage working either
with individual students, groups, or the majority of the class. This process will foster skills in
planning and decision-making resulting in the best use of EAs in the classroom for the benefit
of students. This information is of key importance to principals who are

responsible for supervising and managing all staff within their school.

Dr. Joan Zaretsky

Dr. Cam Symons, Professor, Brandon Univer si
CertificationPeAdmnnestrati on

Register wawwl mbeeath. org

vd@mﬂ“ﬂ\\s
& PTT ]
“Teachers s
The PTTA office has a separate phone, fax and email and is not part of the Divisional system.
PTTA Office Email: ptta@mts.net
Phone: 896-4857
Fax: 889-9712
Mail sent through the Divisional courier should be addressed - “PTTA Office”.
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UPCOMING SCHOOL VISITS

Q

athy, Wayne & Arlyn will be visiting the following schools in the coming

Ecole Viscount Alexander Wednesday, March 21, 2012

® ®
® ®
® ®
3 H
: months with cookies! :
® ®
® Acadia Monday, January 30, 2012 ®
z Bonnycastle Wednesday, February 1, 2012 :
® Ecole Dieppe Tuesday, February 7, 2012 ®
: Pacific Junction Wednesday, February 15, 2012 :
River West Park Friday, February 17, 2012

: Ralph Maybank Wednesday, February 22, 2012 :
® Ecole St. Avila Thursday, March 1, 2012 ®
z Whyte Ridge Wednesday, March 7, 2012 :
® General Byng Thursday, March 15, 2012 ®
® Ecole Tuxedo Park Monday, March 19, 2012 ®
3 3
® ®

®
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The
Manitoba
Teachers’
Society REMEMBER TO UPDATE!

You need to keep your MTS contact information current. To make changes, log into
the web portal at the following address: https:www.mbteach.org/myprofile

Take Advantage of Discounts 2
Did you know you can access discounts at about 100 businesses by

using your MTS membership card? DON'T MISS OUT on all the great

savings.

Our Trail Talk Newsletter Is Now Online!

o In response to your request, PTTA is now distributing the Trail Talk
EL Newsletter to every member via email and will provide each school with
|/

only a few hard copies.

PTTA advises members not to copy the newsletter at school.

Did you know? Current, as well as past issues of the PTTA Trail Talk, are available
online. Go to the PTTA website at www.ptta.ca and click on Publications, or follow
this link . . ..

Pembina Trails Teachers’ Association Publications

Fom PTTA Trail Talk Volume 11, Issue 2, Nov./Dec. 2011 11
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PTTA

Teacher®

Wayne Schultz
Arlyn Filewich
Jody Godfrey
Debbie Dixon
Danielle Pambrun
Kenn Burgess
Peggy Murphy
Lise Denis

(Vacant)
Debra Skochyles
Ashleigh Deeley
Karen Wiebe

Pem

PTTA is a member of the Manitoba Teachers’ Society.
Submissions for 2011—2012 newsletters should be sent to

Trail Talk is published under the auspices of the
Pembina Trails Teachers’ Association.

ptta@mts.net
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Executi ve

President: Cathy O’Donnell
Phone: 896-4857

Cell: 981-6302 Fax 889-9712

Email: pttapresident@mts.net

Vice President (PD)
Vice President (CB)
Secretary
Treasurer
Employee Benefits

Equity & Social Justice

Public Relations
PTCEL Liason
French Immersion
Wellness/Social
Member At Large
Past President

Linden Meadows
Fort Richmond
Pacific Junction
Pacific Junction
Bonnycastle
General Byng
Bairdmore
Bonnycastle

Chapman
Van Walleghem
Fort Richmond
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Better than a thousal:
days of diligent StUdiE
one day with a gre

teacher!
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Japanese Proverb
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