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PRESIDENT’S MESSAGE

In August, seven PTTA members and I attended the MTS Professional Labour
and Leadership conference. At that conference, MTS sponsored a political
leader debate that was aired on CJOB. As teachers, we know the importance of
education in today’s society. Advocating for public education is an

important role for members. By casting a ballot on Election Day, we ensure that
the voices of educators are heard. The voices of members on Election Day have
indeed shaped education in the past.

The last decade has seen modest salary increases for teachers and relative labour peace in contrast
to the challenges for educators in the 1990°s. However, many current members were not employed
during the 90’s and therefore did not experience the educational turmoil of that decade. As
Election Day approaches, we must not be complacent. Our collective memory can recall the times
of the turbulent 90’s when funding to education in this province was cut back and the public sys-
tem seemed to be under constant attack.

What happened in the 90°s?

The 90’s witnessed erosion in working conditions for members. Teachers received salary roll
backs through the loss of P.D. days. During the 90’s, teachers lost 18% of salary to inflation.
Restrictions were placed upon the collective bargaining process that undermined a free and open
negotiating process (Bill 72). As funding was cut back, workloads for educators increased with the
introduction of standards tests, the 200 day school year (with a pre-Labour Day start) and the ever
increasing demands to do more with less. Seven hundred teaching positions were lost and class
sizes increased.

What was done?

Being in the frontlines, members were vocal opponents to the actions of the government and the
negative impact these actions were having in the classroom. MTS suspended all standing and ad
hoc committees to focus efforts in opposition to Bill 72. The MTS AGM used an afternoon
session to march to the legislature in order to visibly demonstrate our opposition. On a Saturday
afternoon, teachers from around the province rallied at the legislative grounds to protest the
cutbacks and the serious implications of these cutbacks to the classroom. This rally of educators
from around the province in the mid 90’s was a testament to how passionately teachers support
public education and each other. It also illustrated the effectiveness of collective action. Members
were able to focus the public’s attention upon education which became a major issue in the next
election.

What can you do?

Be informed about the issues and, given the opportunity, ask questions of the candidates. To
assist you, we have included information from the MTS publication Werking to Make a
Difference in Students’ Lives which was distributed to our education partners and political
parties. Research the candidates’ positions and know each party’s platform. Be a passionate
professional and ensure that education is a major issue of the election campaign.

Continued on page 2 . . . .

Trail Talk

In
this
issue

VP (CB)
Update &
WS&H

Page 2

VP (PD)
SAGE, & PD
Fund Info

Page 3

MTS Election
Publication

Page 4

Provincial
Election
Information

Page 5

Reminders and
Important
Dates

Page 6

Acadia
Celebrates 40
years

Page 7

I delight in learning
so that I can teach

Seneca, Roman philosopher



President’s message continued

On October 4™, along with our 1000 PTTA members and 15,000 MTS members...vote!

Please do not hesitate to contact me if you have any questions or concerns. I can be reached by phone at
the PTTA office, 896-4857 or by cell, 981-6302. My email is pttapresident@mts.net

Wishing you a great school year! Cat h Yy O6Donnel |

&= Vice President - Collective Bargaining

» Welcome Back!

£ =W Scptember is a busy month for teachers! We are all working very hard to get back into a
é‘ routine, get to know our students and try some new things in our classrooms. I hope you are off
.)f, ‘ to a great start! In June of last year, the PTTA Table Team concluded negotiations with the

{4l Board by agreeing to a new 4-year Collective Agreement.

Highlights are as follows:

1. A four year deal from July 1%, 2010 to June 30, 2014

2. All salaries, rates and allowances, including mileage and parking will be adjusted as follows:

1** day of the fall term 2010 1.5%

March 1%, 2011 1.5%

1** day of the fall term 2011 2%

1* day of the fall term 2012 2%

1* day of the fall term 2013 2%
***Retro Pay for the 2010/2011 school year will be included on your September Pay Voucher dated
for September 29", 2011.

3. The Parties agreed to a joint committee with equal representation, to review the current level,
determination and implications of the administrative allowances. The committee’s findings and any
subsequent recommendations to the Board are to be completed by January 31, 2012.

4. Contact Time will include a new (b) Part-time teachers shall be provided preparation time pro-rata
based on their percentage of contract.

5. Personal Leave has been increased to 2 days without loss of salary.

6. Family Medical Leave has been adjusted to include the addition of “brother or sister whether the
family member is natural, in-law, step or foster.”

7. Bereavement Leave has also been amended to include the addition of “whether the family member is
natural, in-law, step or foster.”

8. The Professional Development Fund has increased to $436,094 for 2011/2012, and will be $444,816
in 2012/2013, and $453,712 in 2013/2014.

9. BACE — Board-Association Council on Education has been enshrined in the Collective Agreement.

The entire new 2010-2014 Collective Agreement will be available for review on our website at
www.ptta.ca. In October, all schools will be receiving a PTTA Binder that will contain a copy
of the 2010-2014 Collective Agreement.

The response from the membership has been exceptionally positive, and the Table Team is thankful for
your affirmations of our work. If you have any questions or concerns regarding these new provisions, or
any questions to do with the Collective Agreement in general or other Teacher Welfare matters, please
contact me on my cell at 803-6499 or by email, pttacb@mymts.net.

Arlyn Filewich

g
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Vice President - Professional Development &5==
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/ \ Joint PD Fund:

Any activities that occur after June 30, 2011 will
be drawn from the 2011-12 Joint PD Fund budg-

Driving my car one afternoon, I rolled through a stop
sign. I was pulled over by a police officer who

recognized me as his former Grade 5 teacher. et year. Submit receipts with a claim form for o
reimbursement as soon as your event is completed. Any claims
“Mr. Smith,” he said, “Those stop for 2010-11 (PD events that occurred before June 30, 2011) must
signs are periods, not commas!” have been submitted by August 31, 2011. If you did not send
L ) L J your claim in before August 31 it is too late to do so. Also, a re-
Thanks to Readers Digest for that one. tﬂ ~ minder that you MUST APPLY for funding support BEFORE the

date of the PD event. No applications will be considered if sub-
mitted after the start date of the activity. Next due date for Joint
\ / PD Fund applications is Monday, September 26, 2011

SAG is now SAGE!

Note the new name: Special Area Groups of Educators. This is not a new organization, but renamed to better reflect the
people it serves. SAGE day is Friday, October 21, 2011. The program WILL NOT BE PROVIDED IN PRINT FORM! 1t is
available online at http://www.mbteach.org/SAG-Conferences/SAG_Brochure main.htm or go to http://mbteach.org and click
on the link on the front page. This a great opportunity for networking, meeting new colleagues, enhancing your

teaching practices and develop professionally. Check it out!

PTTA PD Committee: Are you interested in Teacher Professional Development in our division? Want to learn more? The
PTTA PD committee meets 7 times over the school year to discuss PD issues. Volunteers are needed to provide valuable
feedback about the Joint PD fund criteria, to provide suggestions for Staff Development Centre sessions and to share what is
happening at your own school. Our first meeting is Tuesday, October 4, 4:30 pm at Henlow, Room C. Professional autonomy
in Professional Development is one of the most important rights and responsibilities for teachers. Be involved in the develop-
ment of Professional Development activities! If you are interested in joining our PD committee, contact me at
pttavp@mymts.net.

Make it a great year!
Wayne Schultz

On August 31%, 2011, the Workplace Safety and Health Regulations 217/2006 related to Section 11,

Violence in the Workplace, were amended to include the following points:

1 Employers must assess the risk of violence to a worker in the workplace and must be done in
consultation with the workplace committee.

1 Employers must develop a violence prevention policy, train their workers in the policy and ensure that
workers comply with the policy. The policy must be developed in consultation with the workplace
committee.

1 Employers must inform each worker about the nature and extent of the risk of violence to a worker in the workplace. In
other words, there is a requirement to report.

These amendments have major implications for teachers and educational assistants who work with violent students. For more
information, contact Cathy (pttapresident@mymts.net ) or Arlyn (pttacb@mymts.net)

NEED SOME TRAINING IN WORKPLACE SAFETY AND HEALTH: MTS and MSBA have joined forces
to offer Workplace Safety and Health Representatives a Training Session specifically for School Reps. This train-
ing is offered at no cost and lunch is provided. Sessions in Winnipeg are being held on Tuesday, October 25" or
Tuesday, November 15™ Please contact Arlyn Filewich at 803-6499 or pttacb@mts.net, for more

information. The registration is posted on the main page of our website at www.ptta.ca.

g
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DON

T FORGET TO

Working to make a difference in students’ lives

Strong publlc schools benefit all Mdnltobdns

During the 2011 provincial election campaign, ask your candidates their

views on these issues:

Smaller classes
Smaller clas

s mean more lime to:
* Work one-on-one with each
student

e Give children with special needs
the attention they require

* Communicate and work with
parents

Manitoba teachers recommend:
As a first step, reducing class sizes
in Kindergarten to Grade 3 to a
maximum of 20 students.

On October 4", vote for smaller classes

Safe and inclusive schools

= Wailing lisls Tor specialized as-
sessments and clinical supports
such as psychologists are too

long, especially in rural Manitoba.

* Whether it's bullying or cyber
bullying, teachers working
directly with parents is the best
way to address these issues.

Manitoba teachers recommend:
Shorter waiting lists for specialized
assessments.

Cducating the public regarding the
impacl of bullying.

to help Manitoba students succeed.

Grow1ng expectations
Services should be in place for
new Canadians to ensure their
children get the best start
possible.

e Transportation and resources
are needed to enable rural and
northern students to participate
in extra-curricular activities.

Manitoba teachers recommend:
Provide resources and supports for
newcomer students and families
to help them successfully establish
themselves in Manitoba.

Provide funding so all Manitoba
students have access to extra-cur-
ricular activities.

Suggested Starting Points for Candidate Questions

1. Which three issues in education/public schools require immediate action? What are your three priorities?
2. What is your view point on limiting class size?
3. How will you ensure funding for students with special needs reaches the classroom?
4. How would you rate student achievement in Manitoba?

5.

Wh at i s

your

partyos

position

on standardized

t
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The October 4™ provincial election is an opportunity for The Manitoba Teachers’ Society to advance four
issues that our members say are important to them:

1.

ﬁﬁgﬁﬁﬁﬁﬁﬁ
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Smaller classes Download the MTS Publication

Smaller classes mean more time to: Working t o Mak e a Diff
Work one-on-one with each student Go to http://www.mbteach

Identify every child’s learning needs Click on the “Election 20117 box on the upper

Adapt to students’ learning styles right hand side 1
Give children with special needs the attention they require

Plan individual programs for students

Communicate and work with parents to create a successful learning environment

TS Recommendations:

As a first step, reduce class sizes in Kindergarten to Grade 3 to a maximum of 20 students.
Develop a process to reduce class sizes that takes into account the special learning needs of all students.

Communicating with parents

Ongoing communication between teachers and parents is important to student success.

The best way for a parent to get information about how their child is doing in school is to ask their child’s teacher.

Standardized testing does not improve student achievement.

The millions of dollars needed to implement a standardized testing regime would be much better invested in providing resources
and supports directly to classrooms and students.

MTS Recommendations:

f
f
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Ensure teachers have adequate time to prepare reports to parents and adequate time for parent-teacher communication.

Ensure teachers have ongoing support for training and professional development to implement strategies for differentiated instruc-
tion and assessment.

Ensure that the provincial report card balances the needs of parents for clear and comprehensive information with the workload
demands on teachers.

Safe and inclusive schools

Provincial money designated for special needs must reach these students.

Waiting lists for specialized assessments and clinical supports such as psychologists are too long, especially in rural Manitoba.
Teachers require access to inter-departmental services teachers to develop programs that will best help students succeed.

Whether it’s bullying or cyber bullying, teachers working directly with parents is the best way to address these issues.

Nutrition programs for students from low income families are essential to the health, well-being and learning needs of children, but
they do not replace the need for stronger social programs, stable housing and income support for families.

Family centres in schools encourage home and school communication for some parents who are unfamiliar or uncomfortable with
school.

MTS Recommendations:

f
f
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Ensure that funding for special needs actually reaches the classroom.

Shorten waiting lists for specialized assessments.

Make Manitoba schools centres for integrated services for children provided by the provincial government.
Educate the public regarding the impact of bullying.

Growing expectations

Services should be in place for new Canadians to ensure their children get the best start possible.

Students who do not speak English or French, who have never been to school, or who have medical or behavioural challenges need
supports and resources so that they can be successful.

Issues such as childhood obesity, the environment, citizenship and new technology are among the many topics that teachers are
required to integrate into their lessons. Teachers need the time, training and professional development to implement new curricula
and initiatives.

Transportation and resources are needed to enable rural and northern students to participate in extra-curricular activities.

MTS Recommendations:

il
il
il

Provide resources and supports for newcomer students and families to help them successfully establish themselves in Manitoba.
Ensure teachers have time and training to incorporate new programs in the classroom.
Provide funding so all Manitoba students have access to extra-curricular activities.

Manitoba teachers
Working to make a difference in students’ lives
2011 provincial election platform
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REMINDERS AND IMPORTANT DATES

N
N

Our Retirement Dinner this past June was a great success. PTTA had 32

members retire at the end of the 2010  -11 school year and we wish them

well in their new adventures. Mark your calendars now for our PTTA
Retirement Reception and Dinner being held on June 14, 2012.

¥

Pre -Retirement Seminars

will receive a letter from MTS with information and an authorization number to gain
access to register on the MTS website. Information and registration for all of

http://www.mbteach.org/ . The dates are as follows:

October 5, 2011 - St. James & Pembina Trails combined. McMaster House
January 12,2012 - PTTA members only. Khartum Shrine House
April 28, 2012 - All Metro Divisions combined. McMaster House

There will be 3 Pre -Retirement Seminars this year. If you are 48 years of age or older, you

these can be accessed through the Manitoba

Ted
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§ November 1, 2011 Presenter: Nancy Kerr,
N MTS Staff Officer
- PTSD Administrative Office
ISS) .
}‘é 181 Henlow Bay To register:
}‘E Meeting Room C Log in at: http://ptsdpdevents
S ~
- 4:15 p.m. il 6:15 p.m.
&
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You can teach a student a lesson a day;
but if you can teach him to learn
by creating curiosity,
he will continue the learning process
as long as he lives.

Clay P. Bedford, writer
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Acadia Celebrates 40 Years with Anniversary Book

On Friday, June 17, Acadia Junior High School was abuzz with excitement as their student writ-

ten and illustrated book, Acadia: One School, Many Voices , was unveiled. This was the first of
two book | aunches c el tdnmivarsaryang thafory d ifoar@dtures that made
up the student body in the 2009 -2010 school year.

Acadlia: One School, Many Voices , showcases many of Acad *” = alented
writers and artists. Each page features a different country that was written and/ =
or illustrated by one or more Acadia students who were born in that country. The
students who contributed to the book were asked to focus on a certain aspect of
their birth country that they are proud of and then relate this to how their culture
contributes to the overall fabric of the school. They were then asked to represent
their written work artistically using primarily acrylic paint. The result is a stun-
ning array of original artwork that needs to be seen to be fully appreciated

b At ‘
E‘ég&ﬂ L %7 '

v The idea for the book originated with
Acadia: source teachers, Jennifer Bracken, who coincidentally at-
One School, Many Voices tended Acadia Junior High School as a student. Working in
¥ g“&@ E conjunction with one of the enrichment coordinators and
B e a% the teacher -librarian of the school, Jo -Anne Gibson, and a
B e e e ligh grade 7 English teacher, Sana Rana, this teacher team co-

ey W ~ ordinated the work of three student editors, sixty -SiX stu-
| dent authorl/illustrators, and two teacher committees to see
the book to completion.

Work on the book began in earnest in late December and

was sent to the printers in late May just in time for the book
launches in June. Copies of Acadia: One School, Many
Voices may be purchased by contacting Jo  -Anne Gibson at
jagibson@pembinatrails.ca The cost of the book is $10.00.

Trail Talk Newsletter Distribution

We are sending paper copies of this issue to each member. For the
remainder of year, our Trail Talk newsletters will be posted electronically to
the PTTA website on our Publications page. We will email you to let you
know that a new issue has been posted. As well, we will send a couple of
paper copies to schools.

PTTA website: www.ptta.ca

g
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Trail Talk is published under the auspices of the
Pembina Trails Teachers’ Association.
PTTA is a member of the Manitoba Teachers’
Society.

Submissions for 2011—2012 newsletters should be
sent to ptta@mts.net

Pembina Trails Teacher sojf|l Associ
20121012 Executi ve

President: Cathy O’Donnell
Phone: 896-4857

Cell: 981-6302 Fax 889-9712
e-mail: pttapresident@mts.net

Wayne Schultz Vice Presi dentndlemMD)Meadows
Arlyn Filewich Vice PresideFnotr t( CBRi chmond
Jody Godfrey Secretary Pacific Junctio
Debbie Dixon Treasurer Pacific Junctio
Danielle Pambrun Empl oyee BenBeofnintyscast | e

Kenn Burgess Equity & SocGeanlerJads tBiycneg
Peggy Murphy Public Rel atBiadnrsd mor e

Lise Denis PTCEL Liasomonnycastl e
Suzanne Beaumont Fr ench | mmerVsiinocnent Massey
Debra Skochyles Wel | ness/ SocGhalp man

Ashleigh Deeley Member At Lavfagne Wal |l eghem

The mediocre teacher tells. The good teacher explains.

The superior teacher demonstrates:

The Great Teacher Inspires.

William A. Ward, English Novelist
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